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 I am Jennie Finch, currently a member of the National Pro Fastpitch Chicago Bandits 
women’s softball team. I was the pitcher for the gold medal winning 2004 United States 
women's Olympic softball team. I played softball at the University of Arizona and hold the NCAA 
record for consecutive wins (60). In my senior season, I helped Arizona reach the NCAA 
Women's College World Series and place second.  In 2001, Arizona won the national 
championship and I was named the Women's College World Series Most Outstanding Player. 
As Pac-10 Pitcher of the Year, I finished that season with a 32-0 record and the NCAA record 
for most wins in a season without a defeat. I am a two-time winner of the Honda Award, an 
award presented to the nation's best player.  I am also involved with the Make-A-Wish 
Foundation and give clinics and lessons to underserved kids. 
 
 I would not be here if it wasn’t for Title IX.  Like my two older brothers, my life has been 
centered around sports.  It is where I have met my closest friends and shaped the values that 
have made me a successful athlete, student and role model for young people.  I started playing 
softball when I was five years old and was so excited to get introduced to a sport just for girls.   
It made me what I am:  a disciplined and hardworking person at whatever I do, a team player 
who understands the importance of working with others, and a person who knows how to put 
losing, sitting the bench or a tough boss in perspective.  I know I was lucky in that I had access 
to many opportunities that other women did not.  I grew up with people who supported my 
playing.  I had access to neighborhood teams.  My family provided enough financial support for 
me to play in after school programs that many girls either couldn’t afford or didn’t have the 
transportation to enable them to play.  I had an athletic scholarship that gave me a college 
education and sports career opportunities.   I had female role models to look up to starting in 
middle school, athletes like Julie Foudy and Mia Hamm who made me realize that there was 
room in the world of sports for women.  They ignited my dream of becoming an Olympic athlete.  
Seeing women on television was very important to me.  It opened my eyes to the possibilities of 
women’s sports.  It showed me what I could do and who I could be.  And now I’m a professional 
athlete with the opportunity to make my living through sport as so many men have been able to 
do before me.   
 

But there are others who have not been as fortunate as I.   
• Girls comprise 49.03% of the high school population (National Center for Education 

Statistics (NCES), 2003-2004) but only receive 41.3% of all athletic participation 
opportunities. (National Federation of High Schools (NFHS), 2004-2005) 

• Females comprise 57% of the college student population (NCES, Fall 2002) but only 
receive 43% of all college athletic participation opportunities. (National Collegiate 
Athletic Association (NCAA), 2003-2004) 

• College female athletes receive $135 million or 25% fewer scholarship dollars than 
college male athletes. (NCAA Gender Equity Report, 2002-2003) 

• College female athletes receive $1.18 billion or 80.21% fewer sport operating budget 
dollars than college male athletes. (NCAA Gender Equity Report, 2002-2003) 

• NCAA colleges spend $39 million or 103% fewer dollars recruiting female athletes than 
they do on male athletes. (NCAA Gender Equity Report, 2002-2003) 
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Women are vastly underrepresented in sports industry and sports leadership positions: 
  
College Positions     Male    Female 

Athletic Directors     81.5%    18.5% 
Head Coaches of Women's Teams   55.9%    44.1% 
Head Coaches of Men's Teams   98%      2% 
Full-time Athletic Trainers    70%    30.0% 
Sports Information Directors    87.8%    12.2% 

--Acosta and Carpenter, 2004 
 
Sports-Industry Careers     Male    Female 

Big 4 leagues      87.4%    12.6% 
Other leagues/teams     82.9%    17.1% 
Sports marketing agencies    71.7%    28.3% 
Broadcast/media     91.7%      8.3% 
Stadium/arena/track     82.5%    17.5% 
Corporations/manufacturers    78.3%    21.7% 

--Sports Business Journal 2002 Salary Survey 
 
Sports-Industry Careers      Persons of Color 

Big 4 leagues          7.6% 
Other leagues/teams         6.1% 
Sports marketing agencies        6.6% 
Broadcast/media         4.2% 
Stadium/arena/track         5.3% 
College          9.3% 
Corporations/manufacturers      17.4% 

-- Sports Business Journal 2002 Salary Survey 
 

In general, the higher the status or salary of the position, the lower the percentage of females 
who are employed.  Women of color are in double jeopardy with regard to sports industry 
employment, facing race as well as gender discrimination.  We have so far to go. 
 

 It’s been 34 years since the passage of Title IX and 28 years since the passage of the 
Ted Stevens Olympic and Amateur Sports Act.  Yet, discrimination still exists in schools, 
colleges and amateur sports.  This discrimination is readily apparent to the public in my own 
sport.  Baseball teams in high schools all over the nation play on-campus, on manicured fields 
with lights, dugouts, batting cages, locker rooms and toilet facilities while girls’ teams are 
relegated to inferior public park fields with no amenities.   

 
Just this past year, despite the fact that women are still significantly underrepresented in 

the Olympic Games, the International Olympic Committee voted to eliminate women’s softball 
from the 2012 Games.  There are few women in leadership positions in softball’s national or 
international sport governing bodies despite the Ted Stevens Act which mandates that such 
opportunities be provided.   

 
Women’s sport in general is virtually ignored by the press, receiving less than 7% of all 

sports coverage in the print and electronic media. If a female athlete chooses to be a mother, 
we are pushed out of sports because there are no support structures or player benefits to 
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accommodate players with children.  This is particularly important to me because I am expecting 
a son in April. 

 
Please know that I’m not here to complain.  Rather, I am here to ask that members of 

Congress address these issues because it is very difficult for athletes and parents to do so.  We 
have the federal mechanism in place to realize the promise of equal opportunity in sport if 
Congress makes sure that Title IX enforcement and oversight of the USOC and its national 
sport governing bodies happens.    

 
Sport is too potent a force in society and has too much of an impact on an individual’s 

health, confidence and self-esteem for us not to do everything we can to ensure that sports girls 
and sportswomen are treated as well as sports boys and sportsmen. 
   

Your consideration of these comments is greatly appreciated. 
 
 
. 
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